
Lisa Brown joins Bullard Smith Jernstedt Wilson 
 
November 2007 - Firm adds experienced litigator to continue recent growth. 
 
 
PORTLAND, Ore. – Bullard Law is pleased to announce the addition of Lisa Brown to 
the firm’s litigation practice.  Lisa has been representing Oregon employers for over 
twenty years and is a frequent speaker on employment law topics. She focuses her 
practice on employment advice, litigation and alternative dispute resolution. Frequent 
advice and training issues include employment policies and procedures, employment 
agreements, noncompete agreements, hiring, termination, and other aspects of 
employment law including the ADA, sexual harassment, federal and state discrimination 
laws, disability issues, age discrimination and workers' compensation discrimination 
claims. Lisa was formerly a partner in Barran Liebman.  
 
Lisa is a member of the Oregon State Bar, the Multnomah Bar Association, and the 
Oregon Association of Defense Counsel.  She is a former Oregon Assistant Attorney 
General and served on the Multnomah County Arbitration Panel.  Lisa earned her J.D. 
degree from George Washington University and is admitted to practice in Oregon in 
both state and federal courts. 
  
Bullard Law has added eight new attorneys since 2004 with a continuing emphasis on 
the firm’s growing litigation practice.  The firm represents a significant number of 
regional and national clients in litigation areas ranging from class action, employer 
defense and harassment claims.   The addition of Ms. Brown brings another respected 
and established attorney to the Bullard Law team. 
 
Administrative partner Jackie Damm commented; “We are pleased to welcome Lisa to 
the Bullard Law team.  We look forward to bringing her expertise to our clients through 
training as well as our events and seminars”.  
 
Founded in 1977 in Portland, Oregon, Bullard Smith Jernstedt Wilson is one of the 
premier management labor and employment law firms in the Pacific Northwest. The firm 
has served more than 4,000 clients throughout the United States in both the private and 
public sectors. The firm is also Oregon’s exclusive member of the Worklaw ® Network – 
a nationwide network of independent law firms focused exclusively on representing 
management in labor and employment law matters – including primary areas of 
concentration in Public and Private Sector Labor Contract Administration and Collective 
Bargaining, proceedings before the National Labor Relations Board and the Oregon 
Employment Relations Board, Employment Litigation, and Personnel Policies and 
Practices. For more information, visit www.bullardlaw.com.  
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